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	Interpreters Training Programme Application Form 
Closing Date 1st March 2010


PERSONAL DETAILS 
	Languages Spoken

	Languages Written

	Surname:

	Forename(s):

	Do you have the right to work in UK?

	Were you born in the UK?  If not how long can you prove residency?

	Address
Email Address
	Daytime contact telephone number:

Mobile telephone number:


Please note that applicants must be fluent speakers and literate in English and one of the following languages; Albanian, Amharic, Arabic, Bengali, Bulgarian, Cantonese, Czech, Dari, Farsi, French, Fullah, German, Greek, Gujarati, Hindi, Hungarian, Indian Panjabi, Italian, Japanese, Kurdish Bahidini, Kurdish Kurmanji, Kurdish Sorani, Latvian, Lithuanian, Mandarin, Mandinka, Ndebele, Nepalese, Pakistani Panjabi,, Pashto, Polish , Portuguese, Romanian, Russian, Serbian, Shona, Sinhalese, Slovak, Somali, Spanish, Sylheti, Tamil, Thai, Tigrinya, Turkish, Urdu, Vietnamese, Wolof, Yiddish. 
Are you competent to this level?   
Yes  


No  

Are you willing to attend a two week training course Monday to Friday from 8am to 5pm?
Yes                       No

Have you read the project prospectus and agree to commit to the programme with a view to taking the Met Test in London?





Yes


No
IMPORTANT CANDIDATE INFORMATION

During your application process, you will complete an application form (which is restricted to a specific word count).  This form is assessed for short-listing purposes.

During the assessment process, you will have a specific time period during which you will participate in a dictation test, listening to a speaker and writing down what has been said in English.  Candidates passing the dictation test will then have a short interview in English to assess their oral skills
Should you consider that you have a disability, including a specific learning difficulty, for example, dyslexia, which might cause you to be disadvantaged during the application and/or assessment process as described above, please would you advise by completing the section below.  You should then submit your application form, together with copies of any reports or certificates that you have relating to the condition.  Alternatively, you may wish to contact the project team on 01924 292765 to discuss any questions you might have. 

Any issues raised will be considered before you enter the assessment process so that appropriate adjustments may be made.  Please be assured that the information you supply will be used only to ensure that logistics are put in place for the assessment process, and will be treated with the strictest confidence.

Name:

Condition you wish us to be aware of:

Reasonable adjustment you require:

Reports/Certificates Supplied:

Yes
 FORMCHECKBOX 


No
 FORMCHECKBOX 

	Why have you applied to take part in the Interpreter Course?

	Please indicate your word count for this competency area (max. 200 words):



	When have you shown commitment to complete a difficult task?

	Please indicate your word count for this competency area (max. 200 words):



	Please detail all qualifications and training courses that you have attended/ passed.

	Qualification/ Course                       Location                 Date Taken                               Grade


	Please tell us about yourself.

	Please indicate your word count for this competency area (max. 200 words):




Internal Completion Only – Please Leave Blank
	


	Checked By
Signed …………………………………Dated …..……  
Name ………………………………… 

	Vetting form sent for processing ………………………………………………………

Enhanced …………………………… CRB …………………………………………..

Signed ………………………………………… Dated ………… 





	Assessment Availability



	The dates for the dictation test and interviews are anticipated to be in March 2010.  Please state any dates that you will be unable to attend.



MONITORING SHEET

West Yorkshire Police have an Equal Opportunities Policy.  We do not discriminate on the grounds of age, gender, marital status, race or disability.  Our policy is that all individuals will be considered on the basis of the West Yorkshire Police need.  In order to ensure that our policies are working, we require the following information from all applicants.  This information will be treated in the strictest confidence and will only be used for monitoring purposes.  It plays no part in the short-listing process.


Date of Birth:

Ethnic Origin (These Categories are approved by the Commission for Racial Equality.  Please indicate only one box:)

Asian or Asian British      


Black or Black British              Mixed Race

Indian                                  


Caribbean                                   White & Black Caribbean            


Pakistani                            


African


         
White & Black African


Bangladeshi                        


Any other background                
White & Asian

Any other Asian background



         
   

Any other mixed background

White


         


Other

British


        


Chinese


Irish
        




Other ethnic background


Any other White background


Not stated


Gender          Are you:

Male   

 
         Female
Religion/Faith    Please state your religion/faith: (This is OPTIONAL)
Sexual Orientation (Please indicate one box below)

Bisexual
             Gay / Lesbian   
                Heterosexual   
      Prefer not to say

Disability - The Disability Discrimination Act defines disability as: ‘a physical or mental impairment with long term, substantial effects on ability to perform day to day activities’.
A long-term effect is one which:
i) has lasted at least 12 months; or
ii) is likely to last at least 12 months; or

iii) is likely to last for the rest of the persons life.

Some examples of disabilities include:

i. Hearing, speech or visual impairments 

ii. Co-ordination, dexterity or mobility Mental Health 

iii. Learning difficulties 

iv. Other physical or medical conditions 

If you are receiving medication or other treatment to alleviate or remove the effects of the condition/disability, you do remain within the meaning of the definition e.g. medication for diabetes. 


Do you consider that you have a disability?

Yes 


No

EQUAL OPPORTUNITIES

POLICY STATEMENT

West Yorkshire Police is committed to the development and promotion of Equality of Opportunity for all.  We, as an organisation seek to maintain the dignity of men and women at work and aim to recognise the diverse nature of our workforce.

We will demonstrate commitment to ensure that no person receives less favourable treatment either directly or indirectly, on the grounds of sex, race, colour, nationality, ethnic or national origin, marital or parental status, disability, sexual orientation, age, politics, religion, staff association, trade union activity or any other unsuitable requirement.

All supervisors and managers have a duty, in addition to their individual responsibility, to ensure that they and their staff conform with the standard of behaviour set by the Force and governed by legislation (as applicable), and to confront incidents that offend against those standards.

All staff have an individual responsibility to ensure that, both in their dealings with each other and with members of the public, they adhere to principles and standards of the Force as outlined in our Equal Opportunities policy.  Individuals also have a personal responsibility to make supervisors aware of literature, language or behaviour that offends against those standards.

No member of staff will be victimised or subjected to bullying, sexual or racial harassment or any conduct that creates an intimidating work environment.

Racist or sexist language and behaviour is unacceptable and will not be tolerated

Any member of staff who has a grievance concerning equality of opportunity is encouraged to seek a resolution using the West Yorkshire Police Grievance Procedure.

Data Protection Act 1984 - Personal data supplied on this form may be held on and/or verified by reference to information already held on computer.








































































































































                                                   





 

































